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WELCOME!
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Volunteers are a vital part of serving the community and God and making Jackson
Hole a more spiritually fulfilling.community. | hope you find your duties of your
particular volunteer assignment to be fulfilling and that your volunteer experience
with us is rewarding and positive.

Volunteers have played a significant role in eachuofpsograms by contributing

time, skills, enthusiasm, and passion in all that they do. Volunteers have served in

a variety of capacities in growing our organization from organizing and

implementing events to acting on committees to serving as supporetalmars in
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into areas that, otherwise, could not be considered because of limited resources.

The following information includes details about our organization and the role

and responsibilities of our volunteers. If you have any questions please feel free to
contact Sarah Mitchell or myself at 3033-2603. We are grateful for all that our
volunteers do and look forward to continued growth in the coming years.

Sincerely,

The Reverend J. Kenneth Asel, D. Min.

Rector
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1. Our Mission

{ G§® W2 Ky Qhiurciotdfed adB65 MoftiGlenwood and was constructed in 1995. The Church is

built of logs and offers a beautiful setting for spiritual, religious, and intellectual developnitdgathe
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others.
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We are a church known as a place where everyone loves one another.
We are a community that is radically welcoming.

We are a church in which everyone is personally involved in spiritual geweltt and actively involved
in the mission of the church.
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unconditional love and inclusion in a caring, supportive family of faith)

We are a church filled with peapbf all ages.

We may not always agree with one another but we are a community that resolves our differences
respectfully and productively.

We are a church that cares for the nearfour own members, our Jackson community, and the world
beyond.

We are a burch in which our communal life is transparent on all levels.
The following qualities were proposed by the Vestrjiags dza 12 Ya 2F (GKS /2y aINB3Il (A2

We pledged to be examples of these behaviors to the best of our abilities and to lead our church family
in fostering a climate that embraces these qualities.
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positive action (rather than reaction), on building and caring for community (rather than tearing it apart)

and creating a sense of communal righteousness. As members of a caring, loving Christian community,

we expect to give and receive:

Kindness Honesty Respect

Courteousness Caring Listening

Graciousness Openness Gratefulness

Acceptance Patience Directness (rather than covertness)
Genuineness Trustworthiness Loyalty

Generosity hatity Gratitude

Optimism Love Compassion

Sharing Inclusion Involvement

Transparency Facilitation Unity

Benefit of the @ubt A sense of Abundance (rather than scarcity)
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are behaviors that focus on reactivity and passivity, behaviors that tear down one another and our
community, and behaviors that sabotage a healthy community. As members of a caring, loving Christian
community, we do not welcome:

Malicious lies Defamatory or Slanderous behavior  Doing harm
Vindictiveness Covert behavior Divisiveness
Triangulation Rumoring Viciousness
Pettiness Hatred Jealousy
Betrayal Calculated misrepresentation Seduction
Exclusion Dishonesty Manipulation

3. Screening

A Volunteer is an officer, committee member, clergy member, Vestnopedirector trustee or other
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covered by general liability insurance coverage. Volunteers shall complete training required by the

Diocese of Wyoming,dtional Church and Church Insurance Company.

Our volunteer screening process involves the following steps:

Fill out the Volunteer Application Form and Standard Release Form

Interview for Volunteer Positions Available

Mandatory Volunteer Training Attendefirst Thurs of every month from 32pm

Completion of any additional training needed for volunteer position to be filled

Completion of any additional paper work for volunteer duties and roles
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4. Code of Conduct
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effectively.
Willful violation of confidentiality, security, or safety rules or failure to observe these
rules.
Failure to wear required safety equipment.
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Negligence or any careless action which endangers the life or safety of another person.
Being under the influence of alcohol or a controlled substance while at work.
Use or possession of controlled substances in any quantity while on chrgctises,
except medications prescribed by a physician which do not impair work performance.
Unauthorized possession of dangerous or illegal firearms, weapons or explosives while on
duty or on church property.
9. Engaging in criminal conduct, initiagimcts of violence, or making threats of violence
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10. Fighting or provoking a fight on church property or negligent damage of property.
11. Theft of church property or the property éllow employees, or unauthorized possession
or removal of any church property, including documents, from the premises without prior
permission from management.
12. Unauthorized use of church equipment or property for personal reasons or using church
equipment for personal profit.
14. Alteration of church records or other church documents.
16. ViolatingthenorlRA & Of 24 dzNB | ANBSYSy iz 3IAGAY3a O2yFARS
Church information to other organizations or individuals, or breach of confidenptcdl
personnel or parishioner information.
17. Immoral conduct or indecency on church property.
18. Conducting a lottery or gambling on church premises
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5. Harassment Policy
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provide a workplace free from problems involving matters which do not relate to our business. St.
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harassment, emotional harassmemhysical harassment, visual harassment, unwelcome sexual

advances, requests of sexual favors, sexually motivated conduct or visual forms of harassment of a

sexual nature when submission to such conduct is either explicitly or implicitly made a termdadiaro

of employment or is used as a basis for employment decisions, has the purpose or effect of
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offensive environment.

Any employee, clergy or voluntewho is found to have sexually harassed or intimidated other
employees, volunteers, clergy, parishioners or customers will be subject to disciplinary action, up to and
including termination. Supervisors who fail to appropriately investigate complaitisragsment or
intimidation shall be disciplined, up to and including termination.
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will do its best to keep you free from any conduct which createmt@midating, hostile or offensive
work environment.

In the event you experience or witness any ethnic, racial, religious or sexual harassment, or other

AAYAT I NI @ | 6dzaA@S OSNBEFE 2N LKeaAOolf O2yRdz0O0 6KAO
creates an intimidating, hostile or offensive environment, you are required to contact any member of
management with whom you feel comfortable discussing such conduct, including your immediate

supervisor, and you must complete a harassment/intimidatiotadarm. To the extent possible, the

member of management you contact regarding conduct you believe to be harassing will treat the matter

with the highest degree of confidentiality that can be expected under the circumstances. Charges of
harassment wilbe promptly, thoroughly and impartially investigated and a report will be made to you
concerning the results of the investigation if requested by you.

If an investigation reveals harassment has occurred, appropriate relief for the employee, volunteer,
clergy, parishioner or customer witnessing or experiencing the harassment will follow. In addition, if an
investigation reveals harassment has occurred, the harasser will be subject to appropriate disciplinary
action, up to and including termination. A nemployee who subjects an employee to harassment in

the workplace will be informed of our policy and appropriate action will be taken. In all cases, we will
make additional inquiries after the investigation and discipline, if warranted, to ensure the heaats

has not resumed.

6. Confidentiality
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relationships with the church. The nature of this information requires maintenance of confidentiality.
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our employ.

7. Our Programs and Services

Our work at St. Johns goes far beyond the walls of the Sanctuary as we open our hearts and hands to the
public throughavari@ 2F LINBINI Yaz S@Syiaz yR aSNBAOSa® ¢ K
offers to the congregation and community:

Education and Fellowship

1 Church Dinnershosted by volunteers th€hurch Dinneoccurs thdastWednesday of each
month. The mebprovides an opportunity for a casual pasta dinner with each other. We invite
those who attend to always bring a friend!

1 2 2 YSy Q& an/infold® hréumf women who meet each Wednesday at 7pithe Circle
reads scriptureand discusses how it relates bur own lives and spiritual journeys.




Supper Clubssmall groups 08-10 people meet monthlyina$,Y o SNR& K2YS F2 NJ & dzLJ
fellowship, and spiritual growth.
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Retreat offers a time of fellowship, worship, and relaxation.
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Theology on Tayfor the 21-35 age group who woullike to have a theological discussion at the

pub. Readings begin the conversation along with a toast followexivyersatiorabout a

theological theme. This group meets Tuesday nights from3pB0 at the Town Square Tavern.

Adult Formation Every Sunaly morning at 9 am, there is an opportunity for education for

adults. September through May there are structured programs; during the summer, it is an

informal discussion led by Fr. Ken.

Ministry and Prayer

T
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confidential, onto-one Christian care to individuals in our congregation and community who are
experiencing difficulties in their lives.

Healing Tearevery Sunday at the 10am service, a member of the Healing Teamlabbe/to

pray with you during communion. The group meets th&Stinday of every month for training

and checkn.

Daughters of the Kingn order of women dedicated to prayer and service. This group meets
the 2" and 4" Wednesdays of each month at 6:38p

Worship and Music

1

Sunday Serviseat8F Y YR wmnlY |1 2f@& /2YYdzyAz2y Aa 2FFSNBR
the summer season at the Chapel of the Transfiguration in Grand Teton National Park. An

11:15am morning prayer is also availablme throup August- & { G ® | dzo SNIIQa Ay . 3
Emerging Church Gatherhitpose ages 2-B5 are offered an experiential worship gathering.

The Gathering blends ancient and modern practices. Meets once a month.

Noonday Prayerevery weekday in the North Chapdlthe Church a noonday prayer session is

offered for all.Evening prayer at 5 pm Wednesday.

Sunday SchoeDccurs from SeptembeMay each year for ages pkethrough Adult.

Holy CommunionEvery Wednesday @aioonA Yy { 6 ® W2 Ky Qa / Klfleisd | 2t & / 2
Centering Prayemeeting Tuesdays at 4:00pm in the Church, this worship offers contemplative
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Lay Eucharistic MinisterServe as chalice bearers during the 8am or 10am servicesnolasu

including summer services at the Chapel of the Transfiguration. Training to become a Minister
happens throughout thgear.
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Training occurs throughout the yetir become part of the Guild.

9 Acolytes children 9 adult provide their help during the 10am service. Training to become an

Acolyte occurshroughout the year.
1 Choir Pam Drews Phillips leads our Choir to bring music to our 10am service on Sundays. The
Choir rehearsedVednesdays from 5:36:30.
9 Hand Bell Choiopen to all ages the Hand Bell Choir practices for a ten week period in
preparation for Christmas and Easter.
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1 Funeralsinterment within the church for the cremated remains of loved ones is available in St.

W2 Ky Qa

/ 2 f dzY 0 & dldetdhagel oh enbrih Side ofih¢ sanctuary. This sacred

space within the confines of our church provides a special place of remembrance. The niches are
located behind beautiful fossil rock squares, each concealing four spaces. All questions about
Funerals should be directed to Father Ken.
1 BaptismsArrangements for a baptism may be made through the Parish Office. Sufficient time
should be given since the Church requires some instruction for parents and godparents prior to

baptism.

FAQs Fod Cupboard

Jackson Cupboarg Phone Hours: Drop-off Hours: | Location:

Steve Gieck 7337337 Year round Year Round: 170 N. Glenwood
(pronounced

Geel

The Jackson Food Call Steve Mondays and Mondays and Located in the lower
Cupboard is a non| about Thursdays 6 pm Thursdaysight [ S@St 27F ({

profit organization
managed and run
by volunteers and
housed in the
lower level of St.
W2 KyQa 9
Church

volunteering
or to arrange
for drop off
of large
quantities of
food or
special
deliveries

Monday starting at
about 11 am
volunteers stack the
shelves

before 4pm at
the Cupboard

Mon-Fri 95 may
drop off food in
the narthex
(inside front
entry) of the

Episcopal Church.
Access outside
basement door from
the south side of the
church next to Browse
y Buy drop off.




church

Needs Needs Cannot Accept The Food Cupboard
can accept checks
Canned foods, dry| Dried Foods | No fresh food, dairy Jackson Cupboard
foods (rice, beans, Refried products or perishablg PO Box 1622
pasta, cereal), beans AGSya XGkKS Jackson, WY 83001
personal items Dried beans | does not have
(pinto and refrigeration.
Beef /chicken black)
stew Cereal (Call Steve to arrange
Hearty soups Rice special deliveries)
Peanut butter Pasta
Canned tuna Top Ramen | No expired items.
Canned meats Mac &
Tomato products | Cheese No homemade
Canned jues produds.
Canned fruit Personal
Jelly, jam Products Prefer no canned
JeltO mix Shampoo cranberry or pumpkin.
Pudding mix Soap
Deodorant
Baby food and Diapers all
formula sizes
Feminine
Frozen meat products
(hamburger/ Toilet paper
chicken)

processed and
prepared 1 Ib.

packages

FAQs Browse n Buy

Browse n Buy Phone Store Hours: Drop-off Hours: | Location:
Thrift Shop 7337524 Winter: Year Round: Store: 139 N. Cache
Comanagers: Mon-Fri 10:306 Mon-Fri 104 Drop¢off:
Jame and Nancy Saturday 164 Saturday 1€ 160 N. Glenwood
Sunday 15 (enter parking lot and
go to back of store)
Summer: May thru
Sept
Mon-Fri 106
Saturday 14
Sunday 12
Accept items in Does not




good conditbn

Call ahead if you
have large items
like furniture or
TVs

Clothing

Shoes

Bedding
Pots/pans

Small Appliances
Home décor
Dishes

Skis, snowboards
Sporting
equipment
Stereos

CDs, Books
Furniture

Artwork

Toys

Accept:

No truck
loads please

Prefer no
more than 3
bags at a
time

No junk or
broken
items!

Large
appliances
Computers
Mattresses
Tires

TVs unless
nice/ working
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